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Why Innovate? The use of psychometric 
tools to aid students’ 

learning process and enhance personal and 
professional development



PRESENTATION OVERVIEW

Level 5 module - ‘Applying the Tools of Positive 
Psychology to Business’ at the WBS

Use of 3 psychometric tools - free of charge 
assessment: 

‘Strengthscope’ – individual strengths
‘Wellness Profiling’ - personal wellbeing
‘iOpener People and Performance Questionnaire’ -

happiness



WHAT IS STRENGTHSCOPE®?

 A comprehensive 
measure of what
ENERGIZES people 
in the workplace



ALL ABOUT STRENGTSCOPE 
PSYCHOMETRIC TOOL





EMPLOYABILITY EXERCISE - YOUR 
RESULTS FROM THE 

STRENGTHSCOPE TOOL

Work in pairs:
What are your Top 3 strengths? Give examples of when 

these strengths are at their best…

With the help of your partner identify:
How each of your strengths drives value for employers?
What makes you different as a prospective  employee?
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THE VALUE OF STRENGTHS APPROACH

Seeing their value for personal and professional 
development

Learning how to utilise strengths by recognising 
various opportunities

Discovering the foundations of the strengths 
approach to performance

Identifying the benefits of using signature strengths 
at work and managing talent

Gaining awareness of the strengths based 
recruitment and selection 



WELLNESS PROFILING TOOL

Wellness Solutions to Sustain High Performance, 
Quality of Life and Employability

Consists of the following sections:
1. Personal Wellness Profile
2. Interpretation, reflection and action
3. Nine dimensions
4. Summary of dimension scores
5. Definitions of the dimensions, subscales & scores 

explained
6. Daily Wellness Habits, physical activity, travel to 

work and weight
7. Personalised Wellness Development Resources



WELLNESS: 9 DIMENSIONS 
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–The Dashboard : gateway to change 

your life – immediate results for years

Personal Wellness Management: Dashboard 
with Highly Personalised Recommendations



Online Personal Wellness Management Account: Highly 

Personalised Development Activities / Immediate Access
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WHAT IS IOPENER PEOPLE AND 
PERFORMANCE QUESTIONNAIRE (IPPQ)?



IPPQ

5 C’s model consists of the following 5 components 
that help an individual achieve own potential:

CONTRIBUTION - the effort and individual or team 
makes

CONVICTION - your short-term motivation
CULTURE - the extent to which you feel you fit at 

work
COMMITMENT - your long-term engagement
CONFIDENCE - your belief in your own abilities at 

work



BENEFITS OF HAPPINESS AT WORK
(Lutterbie, 2013)

Openness to feedback
Creativity and innovation
Long-term career success
Mental and physical well-being
Positive supervisory evaluations
Helping behaviour
Leadership success
Job satisfaction
Profitability and productivity
Customer satisfaction
Team cooperation and performance



IN SUMMARY

‘Strengthscope’:  raising self-awareness of signature 
strengths on an individual level, of the ways of 
their application within a team environment and for 
increasing personal performance 

‘Wellness Profiling’: understanding the importance of 
wellbeing

‘iOpener People and Performance Questionnaire’: 
recognising the impact of happiness on higher 
levels of confidence and self-esteem 

Overall: aided students’ personal empowerment and 
enhanced their future employability
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